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1 Introduction 

A policy 

that focuses consistently on quality and creativity while also seeking a new balance: striking a 
balance between personal and team performance, rewarding academic leadership, and taking a 
broad perspective on career opportunities and profiles, paying attention to performances in the 
wider field of education, research, societal impact, and management.12

  

 

https://www.vsnu.nl/files/documenten/Domeinen/Onderzoek/Position%20paper%20Ruimte%20voor%20ieders%20talent.pdf
https://www.vsnu.nl/files/documenten/Domeinen/Onderzoek/Position%20paper%20Ruimte%20voor%20ieders%20talent.pdf
https://www.staff.universiteitleiden.nl/news/2022/05/dialogue-and-experimenting-to-make-recognition-and-reward-integral-tothe-whole-university?cf=archaeology&cd=fda-board-office
https://www.staff.universiteitleiden.nl/news/2022/05/dialogue-and-experimenting-to-make-recognition-and-reward-integral-tothe-whole-university?cf=archaeology&cd=fda-board-office
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2 Vacancies, recruitment, and selection 

All vacancies and recruitment and selection 

procedures are subject to 

.

2.1. Selection Committee 

2.2. Assistant professor

 

https://www.medewerkers.universiteitleiden.nl/binaries/content/assets/ul2staff/reglementen/po/regeling-vacaturevervulling.pdf
https://www.nvp-hrnetwerk.nl/sollicitatiecode/
https://www.nvp-hrnetwerk.nl/sollicitatiecode/
https://www.organisatiegids.universiteitleiden.nl/binaries/content/assets/ul2staff/reglementen/po/regeling-vacaturevervulling.pdf
https://www.medewerkers.universiteitleiden.nl/binaries/content/assets/ul2staff/po/personeelsbeleid-en-gedragscodes/handreiking-selectieadviescommissies-wp.pdf
https://www.nvp-hrnetwerk.nl/l/library/download/urn:uuid:bb536fcf-2705-4f57-ae81-076d2b0620be/10062020_nvp_3-luik+folder+sollicitatiecode_defwebnl+(1).pdf
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2.3. Associate professor 

2.4. Professor 

 

https://www.medewerkers.universiteitleiden.nl/po/personeelsbeleid-en-gedragscodes/hr-beleid/hooglerarenbeleid
https://www.medewerkers.universiteitleiden.nl/po/personeelsbeleid-en-gedragscodes/hr-beleid/hooglerarenbeleid
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3 Appointment 

3.1. Researcher/Postdoc 

3.2. Lecturer 

3.3. Tenure track 

 

 

https://www.medewerkers.universiteitleiden.nl/po/arbeidsvoorwaarden-salaris-en-vergoedingen/salaris/functie-indeling-en--waardering/archeologie?cf=archeologie#tab-1
https://www.vsnu.nl/functie_ordeningsystem_ufo.html
https://www.organisatiegids.universiteitleiden.nl/binaries/content/assets/ul2staff/po/personeelsbeleid-en-gedragscodes/richtlijn-benoeming-wetenschappelijk-personeel-2018-nl.pdf
https://www.organisatiegids.universiteitleiden.nl/binaries/content/assets/archeologie/organisatie/board/new-parameters-model-for-the-definition-and-division-of-tasks-for-scientific-staff-july-2019.pdf
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3.4. Assistant professor 

3.5. Associate professor 

• 

• 

• 

• 

 

4 Promotion and permanent appointment 

4.1. Staff scan  



8 
 

• 

• 

• 

• 

4.2. Career Committee 

4.3. Promotion within the job profile 
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4.4. Promotion to higher job profile 

 

 


